MODERN SLAVERY STATEMENT

Organisation

This statement applies to The Club Company Group (referred to in this statement as ‘the
Organisation’). The Group is a Health, Fitness Hotel and Golf Club operator comprising of 15 clubs:
Benton Hall Golf & Country Club, Castle Royle Golf & Country Club, Cams Hall Estate Golf Club,
Chesfield Downs Golf Club, Chartham Park Golf & Country Club, The Essex Golf & Country Club,
Lichfield Golf & Country Club, Nizels Golf & Country Club, The Club at Meyrick Park, The Club at
Mapledurham, The Tytherington Club, The Warwickshire Golf & Country Club, Woodbury Park,
Wharton Park and Witney Lakes Resort. We employ over 800 people in the UK.

Organisational Structure

This policy applies to all persons working for us or on our behalf in any capacity, including
employees at all levels, directors, agency workers, seconded workers, volunteers, agents,
contractors and suppliers.

Definitions
The Organisation considers that modern slavery encompasses:

e human trafficking

e forced work, through mental or physical threat

e being owned or controlled by an employer through mental or physical abuse of the threat
of abuse

e being dehumanised, treated as a commodity or being bought or sold as property

e being physically constrained or to have restriction placed on freedom of movement.

Commitment

The Organisation acknowledges its responsibilities in relation to tackling modern slavery and
commits to complying with the provisions in the Modern Slavery Act 2015. The Organisation
understands that this requires an ongoing review of both its internal practices in relation to its
labour force and, additionally, its supply chains.

The Organisation does not enter into business with any other organisation, in the United Kingdom
or abroad, which knowingly supports or is found to involve itself in slavery, servitude and forced or
compulsory labour.

No labour provided to the Organisation in the pursuance of the provision of its own services is
obtained by means of slavery or human trafficking. The Organisation strictly adheres to the
minimum standards required in relation to its responsibilities under relevant employment
legislation in the United Kingdom.

Supply Chains

We are committed to engaging with suppliers to address the risk of modern slavery in our operations
and supply chain.
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We take a risk-based approach to our contracting processes and keep them under review. We assess
whether the circumstances warrant the inclusion of specific prohibitions against the use of modern
slavery and trafficked labour in our contracts with third parties. Using our risked-based approach
we will also assess the merits of writing to suppliers requiring them to comply with our Code of
Conduct, which sets out the minimum standards required to combat modern slavery and
trafficking.

Potential Exposure

In general, the Organisation considers its exposure to slavery and/or human trafficking to be
relatively limited. Nonetheless, it has taken steps to ensure that such practices do not take place in
its business nor the business of any organisation that supplies goods and/or services to it.

Steps

The Organisation carries out due diligence processes in relation to ensuring slavery and/or human
trafficking does not take place in its organisation or supply chains, including conducting a review of
the controls of its suppliers.

As part of our ongoing risk assessment and due diligence processes, we will consider whether
circumstances warrant us carrying out audits of suppliers for their compliance with our Code of
Conduct. Consistent with our risk-based approach we may require:

e Employment and recruitment agencies and other third parties supplying workers to our
organisation to confirm their compliance with our Code of Conduct

e Suppliers engaging workers through a third party to obtain that third parties’ agreement to
adhere to the Code

If we find that other individuals or organisations working on our behalf have breached this policy,
we will ensure that we take appropriate action. This may range from considering the possibility of
reaches being remediated and whether that might represent the best outcome for those individuals
impacted by the breach to terminating such relationships.

We have a zero-tolerance approach to modern slavery in our organisation and our supply chains.
The Organisation has not, to its knowledge, conducted any business with another organisation

which has been found to have involved itself with modern slavery.

This statement is made in pursuance of Section 54(1) of the Modern Slavery Act 2010 and will be
reviewed for each financial year.

o

Richard Calvert
CEO, Club Company Group
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(©) he cLus company



